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Aims 

At St. Bernadette’s, we adopt and endorse the Diocesan statement on Equal Opportunities.

We aim to:

· Promote equality of opportunity for all children and adults regardless of gender, colour, nationality, ethnic origin and disability.
· To create a happy working atmosphere where the development of the whole child is promoted in a Christian environment.
· To nurture relationships of mutual respect and trust with children and parents/carers.
· To help our children grow up to be adaptable responsible citizens of the future.
· To appreciate uniqueness and dignity, demonstrating care, respect, consideration and courtesy. 
· To be sensitive to the needs of children, parents/carers, teaching and non-teaching staff and visitors.
· To provide learning resources that reflect good attitudes and values as far as racial and cultural diversity is concerned.

At St. Bernadette’s we are striving to create a School Community:  

· Where we foster a Christian spirit, which is loving and caring, sharing a respect for self and others, creating a moral code of values, which underpins the learning environment.
· Where fairness, justice, praise and recognition of achievement as well as reconciliation are encouraged by all.
· Where relationships between all groups of its members (children, staff, parents/carers, governors, parish) are consistent in that there is a regard, tolerance and respect for one another.
· Where all members demonstrate the highest expectation that all children irrespective of disability, ethnicity, faith or gender will receive their entitlement to the curriculum to enable them to reach their potential.
· Where there is recognition that there is a need to prepare children for life in a multicultural society by fostering respect for, and understanding rich cultural diversity, while striving to counter racist and discriminatory attitudes.

Race

As a  Catholic School our children will learn Christian values.

We wish to lead our children to have respect for all people, irrespective of race or cultural background.  Therefore, as far as we are able, we will influence our children to be without racial prejudice – this is done mostly by example – children are very open to atmosphere and attitudes, eg, books/pictures with positive attitudes to Ethnic minorities.   

We should not be afraid of making children aware of differences in people as long as we are teaching that being “different” does not mean “better or worse”.  We should also be making children aware of the similarities between people – similarities that transcend cultural differences.  Our duty is to instruct our children in the Catholic Faith but we must also teach them to respect other faiths and see the value in them.

We value the contributions made by all parents/carers, teachers and children in the learning process and the richness of diversity of background deepens our awareness of many cultures, which make up the community of the School.

We aim to eliminate overt/covert racial disadvantage and to achieve good relationships between all ethnic groups.

Gender

St. Bernadette’s is committed to a Policy of avoiding sexual discrimination and of increasing the equality of opportunity between the sexes for children and staff.

· All children will have equal access to all the facilities offered by the School, e.g., Computing, Cooking, Science, Educational Visits etc.
· All children will have equal encouragement to play with dolls, cars, trains, Lego, Meccano, skipping etc.
· Teachers and other adults must avoid using language that reinforces gender stereotypes e.g., “I need two strong boys” or “two quiet girls”.
· Positive response is needed when any form of abuse takes place, eg, name calling in the playground.
· When lining up on the playground or in the classroom, year groupings or register order, rather than gender groupings will be used.
· All staff made aware that sexual harassment is a disciplinary offence and will be provided with appropriate support and advice.
· Selection criteria, short-listing procedures and interviewing practice should be in accordance with the Equalities Act (2010)
· Where appropriate, positive action will be taken to redress gender imbalance in the management structure and to eradicate stereotyping of women and men teachers.
· The Assessment Policy incorporates effective Equal Opportunities practice i.e. avoid gender-biased expectations by outlining specific criteria to assess work.
· Appropriate strategies to promote equal opportunities for gender will be implemented and promoted from point of entry for all children. 
· The Performance Management Policy recognises different starting points, experience and expectations of all staff both teaching and support staff.
· Staff development activities will be monitored for possible gender imbalance.
· All staff irrespective of gender, will be actively encouraged to attend courses which will support their career progression and personal development will enhance their job satisfaction.
· All staff should have access to Equal Opportunities training.
· The School should ensure that meetings and INSET are organised to support the staff who have family responsibilities e.g. timing, while also recognising the professional responsibilities of staff.
· Sexist terminology will not be used verbally, in correspondence or in other documentation produced.
· Meetings will be conducted in such a way as to encourage contributions from all staff and make them feel valued.
· The use of non-sexist terminology will be encouraged, both written and spoken.
· Existing and new resources will be monitored to ensure they are non-sexist and where possible actively promote non-stereotyped roles for women and men.
· Equality between all children is recognised when giving or delegating responsibilities. 
· Discipline procedures, notably rewards and sanctions, are the same for all children. 

Disability and Special Needs

For more detailed policy details, please reference ‘Special Educational Needs & Disability Policy’ 

We must encourage and promote helpfulness to those with special needs and promote a caring attitude in children and all adults involved in School life.  We should be prepared and welcoming to those with physical disabilities – making provision for easy access to various areas.

St. Bernadette’s Catholic Primary school will pursue a policy of ensuring that no person is unjustly discriminated against because of any physical or mental disability.

All children with SEND have their entitlement to the national curriculum and the Principal, SENDCO and Class Teachers will ensure that the Code of Practice is implemented in this and all respects.

We shall ensure that the school building and resources are made accessible or adopted for  children and visitors with special needs.

We shall ensure that as textbooks and resources are replaced they reflect positive images of people with Special Needs as valued contributors to society.

We shall liaise with external Special Needs Agencies as necessary regarding courses, conferences, special funding measures and other matters of mutual interest or concern.

We at St. Bernadette’s Catholic Primary School welcome the opportunity to embrace the special needs of all children and acknowledge the value of the unique contributions that each individual makes to our community.
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