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Mission Statement

At St Bernadette’s, we follow Jesus by sharing His light through our words and actions, spreading His word in how we live and learn, trusting His plan even when the path is uncertain, loving one another with compassion and respect, and serving others with humility, just as Christ did. Through these daily acts of faith and kindness, we grow together as a community of disciples.

Statement of Intent

At St. Bernadette's Catholic Primary School, we are committed to providing a safe, nurturing and inclusive environment where every child is treated with dignity, compassion and respect. Guided by our Catholic values, we believe every child is made in the image and likeness of God and deserves to learn in an environment where they feel safe, valued and supported.

The school is committed to promoting positive relationships, understanding behaviour as a form of communication, and using preventative and restorative approaches wherever possible. Restrictive interventions are never viewed as behaviour management strategies or punishments but as measures of last resort that may be necessary to prevent serious harm.

This policy explains how the school seeks to minimise the need for restrictive interventions through effective relationships, early intervention, reasonable adjustments, behaviour support planning and skilled de-escalation. Where restrictive interventions become necessary, staff will act lawfully, proportionately and with the welfare of the child as their primary consideration.

Purpose

The purpose of this policy is to:

· safeguard the welfare of pupils, staff and visitors; 
· provide clear guidance on the lawful use of restrictive interventions, including reasonable force; 
· ensure all staff understand their legal responsibilities; 
· minimise the need for restrictive interventions through proactive behaviour support; 
· ensure incidents are recorded, reported and reviewed appropriately; 
· promote consistent practice across the school; 
· ensure pupils are treated with dignity throughout any intervention. 

Legal Framework

This policy has been developed in accordance with:

· Education and Inspections Act 2006 (Sections 93 and 93A) 
· Schools (Recording and Reporting of Seclusion and Restraint) (No.2) (England) Regulations 2025 
· Health and Safety at Work etc. Act 1974 
· Human Rights Act 1998 
· Equality Act 2010 
· Children Act 1989 
· Keeping Children Safe in Education 
· Behaviour in Schools Guidance 
· DfE Restrictive Interventions, including Use of Reasonable Force in Schools (April 2026). 

Scope

This policy applies to:

· all teaching staff; 
· support staff; 
· lunchtime supervisors; 
· supply staff; 
· volunteers; 
· governors; 
· any adult working on behalf of the school

All members of school staff have the legal power to use reasonable force where necessary in accordance with Section 93 of the Education and Inspections Act 2006. Staff who may be required to use restrictive interventions more regularly will receive appropriate training. 

Definitions

For the purposes of this policy:

Restrictive Intervention

A restrictive intervention is any intervention intended to prevent, restrict or subdue the movement of a pupil.

Restrictive interventions may involve physical or non-physical methods and should only ever be used when necessary, proportionate and lawful. 

Reasonable Force

Reasonable force is the degree of force that is:

· necessary; 
· proportionate to the risk presented; 
· applied for the shortest time possible. 

It is never intended to punish a pupil. 

Restraint

Restraint is a restrictive intervention that limits or immobilises a pupil's movement. This may involve physical contact or, in some circumstances, non-contact methods that restrict movement.



Seclusion

Seclusion is keeping a pupil away from others and preventing them from leaving for safety reasons.

Seclusion is not a disciplinary sanction and must only be used where there is an immediate risk of harm to others while a pupil is experiencing significant emotional or behavioural dysregulation. 

Significant Incident

A significant incident is one where the use of force goes beyond ordinary physical contact and must therefore be recorded and reported under statutory guidance. 

Principles

The school is committed to the following principles.

Restrictive interventions should always:

· be used only when absolutely necessary; 
· be lawful; 
· be proportionate; 
· use the least restrictive option available; 
· last only for the minimum time necessary; 
· preserve the dignity of the pupil; 
· seek to reduce risk rather than control behaviour; 
· be followed by appropriate support and reflection. 

Staff will continually assess whether the intervention remains necessary and will end it as soon as the risk has reduced. 

Preventing the Need for Restrictive Interventions

At St. Bernadette's Catholic Primary School, our priority is always to prevent situations from escalating.

The school seeks to minimise the need for restrictive interventions through:

· strong positive relationships; 
· high-quality teaching; 
· consistent behaviour expectations; 
· restorative approaches; 
· emotionally available adults; 
· recognising behaviour as communication; 
· adapting the environment to meet pupils' needs; 
· reasonable adjustments for pupils with SEND; 
· individual behaviour support plans; 
· effective communication with families; 
· early identification of behavioural triggers; 
· regular staff training; 
· opportunities for pupils to regulate emotions safely. 

Where appropriate, pupils will be given time, space and support to self-regulate before behaviour escalates. Staff will make every reasonable effort to reduce anxiety, remove known triggers and provide alternative strategies before considering any restrictive intervention. 

Behaviour Support Plans

Where there is an identified likelihood that restrictive intervention may become necessary, the school will develop an individual Behaviour Support Plan in partnership with:

· parents/carers; 
· the pupil (where appropriate); 
· SEND staff; 
· pastoral staff; 
· external professionals where necessary.
 
Plans will identify:

· known triggers; 
· early warning signs; 
· preferred communication methods; 
· successful de-escalation strategies; 
· reasonable adjustments; 
· agreed calming strategies; 
· any foreseeable situations where increased physical contact may be appropriate; 
· arrangements for reviewing effectiveness following any incident. 

Behaviour Support Plans will be reviewed regularly and after every significant incident.

Part 2 – The Use of Restrictive Interventions

Determining When Restrictive Interventions May Be Used

The decision to use a restrictive intervention is a matter of professional judgement based on the individual circumstances at the time. Staff should only use a restrictive intervention where it is necessary, reasonable and proportionate to reduce an immediate risk.

Restrictive interventions may only be used where it is necessary to:

· prevent a pupil from injuring themselves; 
· prevent a pupil from injuring another person; 
· prevent the commission of a criminal offence; 
· prevent serious damage to property where the risk justifies intervention; 
· prevent serious disorder that places others at risk; 
· maintain the safety of pupils, staff or visitors. 

The use of restrictive interventions should never be routine and should never replace effective behaviour support or de-escalation strategies. Staff must continually assess whether the intervention remains necessary and end it immediately once the risk has reduced. 

Before Using a Restrictive Intervention

Before considering a restrictive intervention, staff should, wherever practicable:

· remain calm; 
· assess the level of risk; 
· attempt verbal de-escalation; 
· offer choices; 
· allow time and space for the pupil to regulate; 
· remove potential triggers; 
· reduce the audience where appropriate; 
· seek assistance from colleagues; 
· consider whether another adult has a stronger relationship with the pupil; 
· consider any Behaviour Support Plan or Risk Assessment. 

Staff should remember that the intervention itself may escalate a situation and should therefore continually review whether an alternative strategy would be more effective. 

Dynamic Risk Assessment

In rapidly developing situations, staff should undertake a dynamic risk assessment before intervening whenever it is safe to do so.

Staff should consider the following questions.

Step Back

· Is intervention necessary? 
· Can the situation be managed without physical intervention? 

Assess the Risk

Consider:

· the seriousness of the risk; 
· the pupil's emotional presentation; 
· known medical conditions; 
· SEND; 
· trauma history where known; 
· age; 
· size; 
· the environment; 
· objects that could cause injury; 
· the number of pupils involved. 




Seek Support

Where possible:

· summon assistance; 
· use the environment safely; 
· increase personal space; 
· remove other pupils. 

Evaluate Options

Consider whether:

· verbal de-escalation may still succeed; 
· distraction is appropriate; 
· changing staff may help; 
· waiting safely is preferable; 
· environmental changes will reduce risk. 

Respond

If intervention remains necessary:

· use the least restrictive option; 
· apply the minimum force required; 
· communicate calmly throughout; 
· continually reassess; 
· stop immediately when safe. 

This dynamic assessment should continue throughout the incident rather than taking place only before intervention. 

Planned Restrictive Interventions

Some pupils may have an identified pattern of behaviour which indicates that restrictive intervention may occasionally become necessary despite effective preventative work.

Where this has been identified:

· a Behaviour Support Plan will be developed; 
· an individual risk assessment will be completed; 
· parents will be involved; 
· the pupil's views will be sought where appropriate; 
· reasonable adjustments will be considered; 
· preventative strategies will be clearly identified; 
· staff requiring specialist training will be identified. 

The existence of a Behaviour Support Plan does not automatically justify the use of restrictive intervention. Staff must still decide whether intervention is necessary and proportionate on each occasion. 

Emergency Restrictive Interventions

Occasionally, situations arise unexpectedly where immediate action is required.

Examples include:

· preventing a child from running into a road; 
· preventing serious self-injury; 
· preventing serious assault; 
· preventing access to a dangerous object or weapon; 
· preventing significant destruction likely to endanger others. 

Where time permits, staff should still attempt de-escalation before intervening.

Where this is not possible, staff may use reasonable force provided it remains lawful, proportionate and necessary.

Following any emergency intervention, the incident must be:

· recorded; 
· reported; 
· reviewed; 
· used to inform future planning. 

Where appropriate, a Behaviour Support Plan and Risk Assessment will subsequently be developed or amended. 

Using Reasonable Force

Reasonable force means using no more force than is necessary for the shortest possible time.

Staff should:

· use calm verbal reassurance throughout; 
· explain what is happening where possible; 
· encourage the pupil to regain self-control; 
· release holds immediately once safe; 
· monitor the pupil's physical and emotional wellbeing throughout. 

The degree of force used must always reflect:

· the seriousness of the risk; 
· the likelihood of harm; 
· the pupil's individual needs; 
· the safety of everyone present. 

The welfare of the pupil remains paramount throughout any intervention. 

Unacceptable Practice

The school prohibits any restrictive intervention that is unsafe, degrading or punitive.
Staff must never:

· use force as a punishment; 
· deliberately inflict pain; 
· restrict breathing or circulation; 
· cover a pupil's mouth or nose; 
· apply pressure to the neck; 
· apply pressure to the abdomen; 
· intentionally place or keep a pupil on the floor where this increases risk; 
· continue an intervention once it is no longer necessary; 
· use intervention because of frustration, anger or retaliation. 

Where a pupil unintentionally ends up on the ground during an intervention, staff must move to a safer position or release the hold as quickly as it is safe to do so.

Any pupil sustaining an injury will receive appropriate medical assessment and treatment. 

Appropriate Physical Contact

Not all physical contact constitutes a restrictive intervention. Appropriate everyday contact may include:

· comforting a distressed child; 
· providing first aid; 
· guiding or escorting pupils; 
· holding a young child's hand; 
· demonstrating PE techniques; 
· demonstrating the use of equipment or musical instruments; 
· congratulating or praising pupils through appropriate gestures such as a handshake or pat on the shoulder (where appropriate). 

Staff should always consider:

· safeguarding guidance; 
· the pupil's wishes where known; 
· age; 
· cultural background; 
· SEND; 
· previous experiences; 
· whether another strategy could be used. 

The school does not operate a "no touch" policy, recognising that appropriate physical contact is often an important part of safeguarding, care and education. 

Seclusion

The school recognises the distinction between seclusion and removal from the classroom.
Seclusion is the confinement of a pupil away from others while preventing them from leaving.

Seclusion will only be considered:

· as a non-disciplinary safety measure; 
· where a pupil is experiencing severe emotional or behavioural dysregulation; 
· where there is an immediate risk of harm to others. 

Where seclusion is used:

· the environment must be safe; 
· the pupil must be continuously supervised; 
· the pupil must be allowed to leave as soon as the immediate risk has reduced; 
· the incident must be recorded and reported in accordance with statutory requirements. 

Seclusion must never be used as a punishment or as a consequence for poor behaviour.

Part 3 - Responsibilities, SEND, Recording and Reporting

Pupils with Special Educational Needs and/or Disabilities (SEND)

The school recognises that some pupils with SEND may experience heightened levels of anxiety, distress or sensory overload which may lead to behaviours that challenge. Behaviour should always be understood in context and, where appropriate, viewed as a form of communication rather than deliberate defiance.

The school is committed to making reasonable adjustments and providing proactive support to minimise the likelihood of restrictive interventions being required.

Where appropriate, staff will seek to identify:

· known triggers; 
· communication needs; 
· sensory sensitivities; 
· medical needs; 
· environmental factors; 
· early indicators of distress; 
· preferred methods of support; 
· successful calming strategies. 

Examples of preventative strategies may include:

· reducing sensory stimulation; 
· adapting the environment; 
· providing movement breaks; 
· allowing access to safe spaces; 
· using visual supports; 
· adapting communication; 
· providing familiar adults; 
· offering structured choices; 
· using distraction or preferred interests. 

Where restrictive interventions may foreseeably be required, the school will work collaboratively with parents, the pupil (where appropriate) and relevant professionals to develop an individual Behaviour Support Plan and Risk Assessment.

These plans will be reviewed:

· annually as a minimum; 
· following any significant incident; 
· following changes to need; 
· after advice from external professionals. 

The existence of a Behaviour Support Plan does not remove the requirement for staff to make a professional judgement during every incident about whether intervention remains necessary and proportionate. 

Staff Training

The Governing Body and Headteacher are committed to ensuring that staff receive appropriate training to enable them to fulfil their responsibilities safely and confidently.

Training may include:

· behaviour as communication; 
· trauma-informed practice; 
· de-escalation strategies; 
· positive behaviour support; 
· conflict management; 
· dynamic risk assessment; 
· safeguarding; 
· safe restrictive intervention techniques; 
· post-incident support. 

Training will reflect current legislation and national guidance and will be refreshed regularly.
Only staff who have received appropriate training should undertake planned restrictive interventions wherever reasonably practicable.


However, all members of staff retain the legal power to use reasonable force in an emergency where immediate action is necessary to prevent harm. 

Roles and Responsibilities

Governing Body

The Governing Body will:

· approve this policy; 
· monitor the use of restrictive interventions; 
· review incident data; 
· ensure statutory recording and reporting duties are fulfilled; 
· challenge patterns of disproportionate use; 
· ensure appropriate staff training. 

Principal 

The Principal will:

· implement this policy; 
· ensure staff understand their responsibilities; 
· oversee staff training; 
· monitor incident records; 
· notify governors of significant trends; 
· ensure Behaviour Support Plans are reviewed; 
· ensure parents are informed in accordance with statutory requirements. 

Staff

All staff are responsible for:

· promoting positive behaviour; 
· using preventative strategies; 
· following Behaviour Support Plans; 
· using restrictive interventions only where lawful and necessary; 
· recording incidents promptly; 
· participating in debriefs and reviews. 

Recording Significant Incidents

Every significant incident involving the use of force must be recorded in writing as soon as reasonably practicable and, wherever possible, before the end of the same working day.

The written record will include, as a minimum:

· names of pupils involved; 
· names of staff involved; 
· date; 
· time; 
· location; 
· duration; 
· relevant SEND or medical information; 
· events leading up to the incident; 
· identified triggers; 
· preventative and de-escalation strategies used; 
· why force was considered necessary; 
· the type of intervention used; 
· the degree of force used; 
· any injuries sustained; 
· medical treatment provided; 
· immediate outcomes; 
· post-incident support provided. 

Where appropriate, the record may also include:

· the pupil's account; 
· witness accounts; 
· how and when parents were informed; 
· recommendations for future practice. 

Records will be stored securely in accordance with the school's data protection procedures. 

Recording Seclusion and Non-Force Restraint

Where an incident involves seclusion or restraint that does not involve significant use of force, the school will also comply with the statutory recording requirements.

Records will include:

· staff involved; 
· pupil involved; 
· location; 
· duration; 
· reason for intervention; 
· relevant SEND information; 
· injuries; 
· post-incident support. 

These incidents will also be recorded on the same day wherever practicable. 

Reporting to Parents

Parents or carers will normally be informed as soon as reasonably practicable and, wherever possible, on the same day following any significant incident involving force, restraint or seclusion.

Written communication will include:

· the date, time and location; 
· why intervention was necessary; 
· the type of intervention used; 
· the degree of force used where applicable; 
· details of any injuries sustained; 
· any immediate actions taken by the school. 

Parents will normally be invited to discuss the incident where appropriate to:

· understand possible triggers; 
· review Behaviour Support Plans; 
· consider strategies that may reduce future incidents; 
· strengthen home-school partnership working. 

The only exceptions to informing parents are those permitted within statutory guidance where doing so would place the pupil at risk of serious harm. 

Post-Incident Support

Following any restrictive intervention, the welfare of everyone involved will be prioritised.

The school will consider:

· medical assessment where appropriate; 
· emotional support for the pupil; 
· emotional support for staff; 
· support for witnesses; 
· safeguarding concerns; 
· referrals to external agencies where necessary. 

The school recognises that restrictive interventions can be distressing for everyone involved and appropriate support will be provided. 

Debrief and Reflection

Following any significant incident, a structured debrief will normally take place as soon as practicable.

The purpose of the debrief is to:

· understand what happened; 
· identify successful de-escalation strategies; 
· review whether intervention remained proportionate; 
· repair relationships; 
· identify learning; 
· amend Behaviour Support Plans where necessary. 

Where possible, the debrief should be facilitated by a member of staff who was not directly involved in the incident.

The school aims to create a culture of reflection, learning and continuous improvement rather than blame. 

Monitoring and Review

The Principal will monitor:

· frequency of restrictive interventions; 
· patterns across year groups; 
· repeat incidents; 
· effectiveness of Behaviour Support Plans; 
· staff training needs; 
· outcomes for pupils. 

The Governing Body will receive anonymised reports to enable it to monitor:

· overall use of restrictive interventions; 
· trends over time; 
· disproportionality relating to protected characteristics or SEND; 
· effectiveness of preventative strategies; 
· compliance with statutory recording and reporting duties.
 
This information will be used to improve policy, practice and staff development.
Part 4 – Governance and Appendices

Complaints and Allegations

Any complaint relating to the use of restrictive interventions will be managed in accordance with the school's Complaints Policy.

Where an allegation is made against a member of staff regarding the inappropriate use of force or other restrictive intervention, the Headteacher (or Chair of Governors where appropriate) will ensure the matter is dealt with in accordance with:

· Keeping Children Safe in Education; 
· the school's Safeguarding and Child Protection Policy; 
· Managing Allegations Against Staff procedures. 

Staff are entitled to appropriate support whilst any investigation is undertaken.

The school recognises that staff acting lawfully and in accordance with this policy should feel confident that they will be supported following the appropriate use of reasonable force. 

Monitoring the Policy

The Principal will monitor:

· frequency of restrictive interventions; 
· types of intervention used; 
· use across year groups; 
· use relating to pupils with SEND; 
· effectiveness of Behaviour Support Plans; 
· staff training needs; 
· compliance with recording and reporting duties. 

Governors will receive anonymised reports at least annually to enable them to:

· identify trends; 
· monitor equality implications; 
· review whether restrictive interventions are reducing over time; 
· evaluate the effectiveness of preventative strategies; 
· ensure statutory duties are being fulfilled. 

Related Policies

This policy should be read alongside:

· Behaviour Policy 
· Safeguarding and Child Protection Policy 
· SEND Policy 
· Supporting Pupils with Medical Conditions Policy 
· Health and Safety Policy 
· Staff Code of Conduct 
· Anti-Bullying Policy 
· Educational Visits Policy 
· Complaints Policy 













































Policy Review
	Review Frequency
	Annually


Appendix A

Examples of Circumstances Where Restrictive Interventions May Be Appropriate

Restrictive interventions may be appropriate where it is necessary to:

· prevent a pupil running into traffic; 
· prevent serious self-harm; 
· prevent assault on another pupil or adult; 
· prevent a pupil obtaining a weapon or dangerous object; 
· prevent behaviour likely to result in serious injury; 
· prevent serious damage to property where this could create a risk of harm; 
· prevent serious disorder that places others at risk. 

Each situation must be judged individually. The use of restrictive intervention is never automatic and should always be the least restrictive option available.



































Appendix B

Examples of Appropriate Physical Contact

Appropriate everyday physical contact may include:

· holding a young child's hand; 
· comforting a distressed child; 
· providing first aid; 
· guiding pupils safely around school; 
· supporting pupils during PE; 
· demonstrating practical activities; 
· helping pupils to regulate by accompanying them to a preferred safe space; 
· congratulating pupils through appropriate gestures such as a handshake or high-five (where appropriate). 

Staff should always consider:

· safeguarding guidance; 
· age; 
· SEND; 
· cultural factors; 
· previous experiences; 
· the wishes of the pupil where known. 

Such contact does not constitute a restrictive intervention. 























Appendix C

Dynamic Risk Assessment Checklist

Before intervening, staff should ask themselves:

STOP

S – Step back
· Is intervention necessary? 

T – Think
· What is the immediate risk? 

O – Options
· Can verbal de-escalation work? 
· Can another adult help? 
· Can the environment be changed? 

P – Proceed

If intervention is necessary:
· use the least restrictive option; 
· use the minimum force; 
· continue communicating; 
· stop as soon as it is safe. 
























Appendix D: 

Restrictive Interventions (including use of Reasonable Force) Report

	Date of incident:
	
	Time of incident:
	

	Location:
	
	Duration:
	

	Member(s) of staff involved:
	


	Pupil Name:
	
	D.O.B:
	

	SEND/ Medical
	


	Events Leading to the Incident - outline of the event leading to the intervention (include antecedents, triggers and behaviours displayed):

	








	Preventative and De-escalation Strategies Used - (e.g. verbal reassurance, offering choices, distraction, reducing sensory input, change of adult, allowing time and space, use of visual supports, removal of audience)

	







	Reason intervention was necessary:

	 Prevent injury to the pupil

	
	 Prevent injury to others 
	

	 Prevent serious damage to property
	
	 Prevent a criminal offence
	

	 Prevent serious disorder
	
	

	 Details:




	 Type of restrictive intervention used:

	 Guided by the arm to a safe area	
	
	 Open-hand escort 
	

	 Brief standing hold to prevent injury
	
	 Blocking access to a hazardous area
	

	 Blocking a doorway to prevent unsafe 
 exit (non-contact)
	
	 Holding the pupil's forearms to 
 prevent striking others
	

	 Holding the pupil's upper arms to 
 prevent self-injury
	
	 Two-person standing hold
	

	 Removal of an object (e.g. scissors, 
 walking aid)
	
	 Seclusion (used solely as a safety 
 measure)
	

	 Other (please specify):




	 Degree of force used:

	 Minimal – Light guiding or escorting only.
	
	 Low – Brief physical contact to 
 prevent an immediate risk.
	

	 Moderate – Sustained hold required to 
 prevent injury.

	
	 High – Intervention required due 
 to a significant and immediate risk 
 of serious harm.
	

	 Notes:




	End of Intervention - What indicated that the intervention was no longer necessary?

	


Time intervention ended:

	Description of any injury(ies) sustained by injured pupil/ Staff and any subsequent
treatment:

	





	Date parent/carer informed of incident:
	


	Time:
	
	Informed by:
	

	Outline of parent/carer response:

	





	Signature of staff completing report:
	
	Date:
	

	Signature of Teacher-in-charge:
	
	Date:
	

	Signature of Principal:
	
	Date:
	

	

	 Post incident report:

	 Pupil debrief completed
	Yes / No
	 Staff debrief completed
	Yes / No

	





	 Follow- Up Actions:

	 Behaviour Support Plan reviewed
	
	 Risk Assessment reviewed
	

	 SENDCo informed
	
	 Safeguarding concern raised
	

	 External agency referral
	
	 Staff training identified
	

	 No further action required
	
	 Other: (please specify)
	


Appendix E

Key Principles for Staff

At St. Bernadette's Catholic Primary School we will always strive to:

· prevent rather than react; 
· understand behaviour as communication; 
· treat every child with dignity; 
· use the least restrictive intervention; 
· use force only when lawful, necessary and proportionate; 
· continually reassess risk; 
· end interventions as soon as possible; 
· learn from every incident; 
· work in partnership with families; 
· support both pupils and staff following incidents. 
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